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Discover over 300 ready made roles in our library of 

validated tests written by industry professionals 

across key roles and industries to help you hire the

best - faster, easier and bias free. Alternatively, 

engage our assessment team for highly bespoke and 

customised assessments.

Effortless Hiring: Set Up Your Vervoe Assessment in Minutes

Traditional Recruitment vs. Vervoe Assessments

¤ Self-Reported Skills: through CV 

screening�

¤ Interview Performance: only assesses 

interview skills, not job skills�

¤ Manual Shortlisting: gathered by proxy 

in interview�

¤ Take-home Test & Assessment Centers: 

requires significant time investment.

Traditional Process

Low predictor of job performance

¤ VD.$
$D8=S9$11B@ objectively validates hard 

I soft job-ready skill�

¤ 
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Hig] predictor of job performance

Vervoe Process

Appli uob Simulation �nterview Hire

��� candidates All ��� receive the opportunity 

to showcase skill�

Vervoe generates a score to 

shortlist candidates

µre-qualified and 

verified candidate�

ºesults in a higher 

interview to hire ratio

Ñore candidates hired 

from the same talent poo¼

Candidates perform 

better and stay longer


