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Why Candidate :
Feedback?

Share feedback effortlessly

and say hello to automated _
candidate insights for your smm
candidates. Take your

candidate care and Product Marketing
experience to the next Ievel }-5) Digital Design

Key Benefits

Want To Unlock Valuable Insights for Candidates?

Manageable: Trigger feedback to all candidates; or individually via the candidate report card.

Flexible: Send feedback either at the assessment's close or at a specified time post-completion (3 to 30 days).
Inclusive: Available on all plan types, including Free Trials.

Impactful: Reinforce & attract the best talent and take your employer brand & business to the next level.

How it works Assessment settings

o Activate: Enable feedback in the 'Settings' of
assessments.

« Set Timing: Choose between immediate
feedback or set a specific time (3 to 30 days)

Send Candidate Feedback () Preview PDF @

@ 7 days after last completion post-assessment.
o Individual Feedback: Admins can also manually
OR trigger feedback via candidate report cards.

o Email Customisation: Tailor the default email
Send Feedback after close of assessment .
template to convey personalized messages.
¢ Rank Removal: Optionally remove the
candidate's rank from the feedback through
settings.
Include Rank in Feedback « Visual Confirmation: A 'Feedback Sent' icon
appears next to the candidate once feedback

has been processed.

Preview and edit email



Rayna Curtis Ac M s
raynacurtis@vervoeonline.com I

Assessment Name: User Experlence Designer
Company: ACMI
Completion Date: 10th August 2023

SUMMARY You answered 10 out of 15 questions
Your strongest skill is Marketing and for this skill you ranked in the top 1%. The skill you scored
the lowest relative to all other candidates is Marketing Strategy. You were in the bottom 20%
for this skill. Even through you had a low score here the fact your overall rank was high means
that you performed well in the other skills relative to all other candidates.

Skill Scores

Visual Communication

89%
SEO Skills
— 23%
Product Marketing
68%

Digital Design

OVERALL SCORES

B o AVERAGE HIGH
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A few things to note:

¢ Al Calculation Setting: Allow a minimum of 3 days
for Al calculations to settle before sending
feedback.

« Rank Confidentiality: Customers can choose to
remove the candidate's rank from the feedback.

o User-Friendly Interface: The 'Feedback Sent' icon
provides a visual confirmation of processed
feedback.

o Customer Control: The Candidate Feedback
feature is off by default. Admins retain control
once turned on over the feedback process

Real insights & Feedback

o Summary: Find quick stats along with an
overview of the candidate’s overall
performance.

« Skill Scores At A Glance: See a bar graph
detailing the candidate’s performance
across all skills.

¢ Include/ Exclude Rank: Customers can
include or exclude the candidates' overall
rank in both these sections.

o Overall Scores: Candidates can review their
performance (low, medium, high) on a bell
curve covering all skills in the assessment.

« Skill Scores Breakdown: Candidates can
review their performance (low, medium,
high) on a bell curve per individual skill in
the assessment.

Candidate Feedback

Emall sent ta the candidate as feedback

na-reply

Subject: Fasdbiac an Your 51y Axsessmeans for [Company Name)
.
ACMI
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¢ [Cwmpany Name]
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Find the best candidate for the job every time with Vervoe

Enjoy fast implementation, a customized approach, and accurate results.
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